


 Image – me with brothers



 “ A person’s largely 
unconscious sense of 
self, both as an 
individual and as 
part of the larger 
society”

“Why and how they see 
the world the way they 
do.”

 “Who am I? 
(inclusive)”

In-groups 

 Who I am not?
(exclusive)” 
Out-groups 

(Barbara Schaetti. 2015 P. 405)

Bennett, Janet . (Ed.) (2015). The Sage Encyclopedia of Intercultural Competence 1. (2015) p.405. Thousand Oaks, 
California. Sage Publications. 



1. Unexamined Cultural Identity

2. Cultural Identity Search

3. Cultural Identity Achievement

Lustig & Koester (2013)
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Presentation Notes
The formation of cultural identity occurs in three stages.
 
The unexamined cultural identity stage involves a lack of interest in cultural issues as a result of taking one’s own cultural characteristics for granted.
a. A person lacks an awareness of cultural differences and the distinguishing characteristics of one culture to another.
b. Individuals may unquestioningly accept the prevailing stereotypes held by others and may internalize common stereotypes of their own culture and themselves.
2. Cultural identity search involves a process of exploration and questioning about one’s culture in order to learn more about it.
a. By exploring their culture, individuals can learn about its strengths and may come to a point of acceptance both of their culture and of themselves.
b. For some individuals, a turning point or crucial event precipitates this stage.
c. Common to this stage is an increased social and political awareness along with an increased desire to learn more about one’s culture.
d. There may be an emotional component of varying intensity in this stage which can involve tension, anger, and perhaps even outrage directed toward other groups.
3. Cultural identity achievement involves the acceptance of oneself and an internalization of one’s cultural identity.
a. People have developed ways of dealing with stereotypes and discrimination so that they do not internalize others’ negative perceptions and are clear about the personal meanings of their culture.
b. This outcome contributes to increased self-confidence and positive psychological adjustment.
 
D. Characteristics of cultural identity
1. Cultural identities provide a framework for organizing and interpreting one’s experiences of others.
2. Cultural identities are central to one’s sense of self.
a. Like gender and race, your culture is more “basic” because it is broadly influential and is linked to a great number of other aspects of your self-concept.
b. The experience of living in another culture or interacting with a person from a different culture can trigger an awareness of your own cultural identity.
c. Because your cultural identity is likely to be central to your sense of self, most of your experiences are interpreted by your cultural membership.
3. Cultural identities are dynamic and change with one’s ongoing life experiences.
4. Cultural identities are multifaceted.
 
From Lustig and Koester
 







Complex & dynamic
Framework - Who we 

are and who we are 
not

Sense of belonging –
groups 

Experience activates 
our awareness 

Lustig, Myron. & Koester, J. (2013)
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a. Cultural identity refers to one’s sense of belonging to a particular culture or ethnic group.
1. It is formed in a process that results from membership in a particular culture.
2. It involves learning about and accepting the traditions, heritage, language, religions, ancestry, aesthetics, thinking patterns, and social structures of society.
3. People internalize the beliefs, values, norms, and social practices of their culture and identify with that culture as part of their self-concept.
b. Social identity develops as a consequence of membership in particular groups within one’s culture.
1. The characteristics and concerns common to most members of such social groups shape the way individuals view their characteristics.
2. The types of groups with which people identify can vary widely and might include perceived similarities due to age, gender, work, religion, ideology, social class, place (neighborhood, region, and nation), and common interests.
c. Personal identity refers to people’s unique characteristics, which may differ from those of others in their cultural or social groups.
2. These aspects of a person’s identity have been presented as separate categories for ease and clarity, but there is a great deal of interdependence among these three aspects of identity.
a. People’s social identities are linked to preferences shaped by their cultural identities.
b. How people enact their unique interests is also heavily influenced by their cultural identities.
 




 Diversity activity 
 Draws out ideas/opinions
 Based on critical thinking theory
 Based on – Gustav Fechner’s 

experimental psychology





 What can we learn about ourselves in 
exploring our cultural identity? 

 What part(s) of your identity did you 
realize you may not often think about? 

 What parts of our identity will we share 
and/or withhold in the classroom/work 
setting etc? Why?  

 What impact do our cultural identities 
have on being 
educators/facilitators/consultants?  





 “Identity is not an object... It is a constant 
becoming...something we constantly 
renegotiate during the course of our 
lives.  As we go through a succession of 
forms of participation, our identities form 
trajectories, both within and across 
communities of practice”.

Wenger, Etienne. (1998). Communities if Practice –
Learning, Meaning, and Identity. Cambridge: 
Cambridge

University Press. 
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