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Presentation Notes
Context for paper is JT’s serial feminist rhetoric and symbolic gestures – 
Unlike the last PM SH who avoided talking about women’s issues, JT can’t stop talking about feminism 

As well known, he appointed Canada’s first sex balanced cabinet, and the #becauseits2015 catapulted Trudeau into the international spotlight; he’s perhaps the most feminist leader of any country. 

The media portrays him as ‘brave’; He’s encouragimg all Canadians to be feminist…Even men!! His support amongst women solidified… & now it appears he’s a trendsetter; other men leaders are following a similar electoral strategy… In France - Macron  (this ties in with the masculinity lit)

So - this is a good time to consider if Trudeau’s ‘feminist brand’ (FB, faux etc) has led to any descriptive and substantive changes (other than the sex-balanced cabinet) – 

Has his feminism led to a more GSP in terms of presence of women, legislation, policies and parliamentary procedures?  

Or does his feminism reflect a trend where men leaders use feminism for electoral gain? (and why is it okay for men leaders to claim feminism but not women leaders? Again look to masculinity work in this area   

This paper does not challenge Trudeau’s feminism or assess if he’s more feminist than other leaders – although I would read a paper on this. 

Still Trudeau’s feminism has become a bit over the top – even the Conservatives (not feminists) challenge him with taunts like ‘that’s not very feminist of you’ 

And if you search Trudeau and feminism –– you’ll get over half a million hits

His feminism is drawing critics – from the media and non-parl organizations; consider some top story headlines (from paper) 

To consider, does saying you’re a feminist make your parliament ‘more’ GS – symbolism and rhetoric perhaps count for something…




Gender
Sensitive
Parliament

The Inter-Parliamentary Union (IPU) defines a
GSP as:

Responding “to the needs and interests of both
men and women in its structures, operations,
methods and its work.

GSPs remove the barriers to women’s full
participation and offer a positive example or
model of society at large.”


Presenter
Presentation Notes
The definition contains a descriptive and substantive element …

DR – the presence of women is a key criterion of a GSP
SR – change leading to a more GSP parliament in terms of GS legislation, policies, procedures, infrastructure 

IPU pretty flexible, encouraging legislatures/ researches to undertake GS ‘audits’; these help identify where a legislature could improve along a GS measure  

Thus this paper is influenced by the IPU’s FW and toolkit, and Sarah Child’s assessment, and Lena Wangerud approach

S. Childs – ‘Good Parliament’ – expands on IPU’s definition to ‘Diversity Sensitive’ – women are underrepresented but so too are other groups (intersectional approach; intersecting oppressions); uses a Red-Amber-Green analysis to assess GS of UK Parl at one point in time, 2015 (mostly red) – makes 43 recommendations
 
Lena Wangerud – says GSP parliament can occur without women being present: ‘descriptive representation is probalistic but not deterministic; For example, a parl can be GS if there are feminist leaders, parties, or organizations (she looks at Sweden from late 1800 to 2011; finds more women friendly leg implemented when more women, but emergence feminist party also influenced major parties to agree to equality in politics;  (her research is useful to u/s Canada - looking a Canada, not a huge increase from 2011 to 2015, but other factors such as Trudeau, NDP , Equal Voice could impact the GS of it’s Parl  


e |s Canada’s Parliament more GS under Trudeau than
Harper? If so, why?

e Hypothesis: ‘Yes’

Qese arc h . ?ezd(lsjgerr%ﬁaeggﬁs classified into 4 categories: (need to

QL eStiO N & * (1) Descriptive representation

e (2) Gender sensitive legislation

(
I\/l et h Od e (3) Gender sensitive parliamentary policies
(

* (4) Gender sensitive procedural framework

e Compare Trudeau’s Parliament with Harper’s along
these 42 GS measure to assess if the GS of
Parliament has improved (1), stayed the same (0), or
gotten worse (-IJ under Trudeau
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Given the shift from a non-fem PM so publicly uninterested in women’s issues (refused to participate in a debate and didn’t see the plus 1000 missing and murdered indigenous women and girls as a political problem) to a feminist PM, presents a window of opportunity…

Paper explores if parl is more GS under feminist PM than non fem PM
Given JT’s claim to fem, it’s hypothesised ‘yes’ – parliament is more GS under JT than SH

Explored by comparing Harper with Trudeau – along 42 GS measures falling into 4 cat 

If an increase/ improvement along a measure = ‘1’, 
No change ‘0’ , If GS measure in place under Harper ‘1’ and Trudeau ‘1’ overall score ‘0’ no change 
Decrease along a measure = ‘-1’

Data – Library of parl report 2011-2013 provides the base measures & data upon which JT is compared 
Some measures are added (cabinet/IPU)

Data for the 2015-2017 period from parl, committees, reports, legisinfo, AND 9 interviews . The plan is to do more interviews and short survey in of MPs who served under Harper and Trudeau (working on the questions)   


Table 1: Descriptive Representation on
Parliamentary Bodies

Parliamentary Body GS Indicators 2015-2017 % (no.

IPU Ranking: Women in National Parliaments 45/187 63/193 -1
e~ 0 0 0
26 50 (15) 1
mps 25 (88) 26 (92) 1
 serators 36 (38) 40 (42) 1
1 1 0
0 0 0
0 0 0
(3) of 15 (5) of 15 1
(2) of 24 (5) of 24 1
(3) of 15 (4) of 15 1
(1) of 24 (1) of 24 0
1 1 0
0 0 0
0 0 0
0 0 0
1 1 0
1 1 0
- - 5/18
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Descriptive representation (DR), 18 GS measures/ factors listed ‘column 1’ 

Focus on the last column, ‘change’ along each 18 DR-GS measures

‘-1’ IPU standing (prob exclude as ‘out’ of JT’s hands? Is this really a valid measure)

Some improvements – biggest in cabinet  

MPs small (+1 pp … this has increased b/c byelections)  

Senators, +4 

Senate chairs + 2

House chairs +3 

Senate committees where women make up more than 50% - only 2 more  

But there’s more committees with fewer women (not shown) – 

Plus, appointing sex balanced cab effects house chairs – can’t be on/ chair committee if in cabinet 

And of course we need to look at what women are doing – there may be more women but what positions do they hold? 
They tend to chair committee with ‘soft issues’… and men disproportionally hold the more senior cabinet positions 

Further, some criticism that JT ‘sacrifices’ bright young women cabinet ministers – such as Minister of democratic institutions – he’s gone through two to ‘handle’ his failure to deliver on promised electoral reform. There is something to this – hiring women as spokespeople to deliver bad news…  


Table 2: Gender Sensitive Legislation

2011-2013 2015-2017
0 0 0

Specific legislation promoting the
principles of gender equality

Increase in federal departments with 0 0 0
legislative requirement to report on

GBA

Increase in committees reviewing 0 0 0
legislation using GBA

Systematic committee process to apply 0 0 0
GBA to legislation

Legislated implementation of gender- 0 0 0
sensitive budget initiative

Legislated GBA of the budget 0 0 0
Legislated gender-based responsive 0 0 0

budgeting
Totals 0 0 0/7
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Gender sensitive legislation 

No change 

Note – there are several bills before Parl

The Standing Committee on the Status of Women has done a lot of work on GBA+  (see Joan Grace; note has been around for awhile – UN friend wrote report under Harper and sent back for ‘gender’ analysis)

But there has been several missed opportunities – last year the SCSW report recommended GBA+ put into leg

Gov’t not moving on it; will get back to them next year 

Also Bill C237 – the gender equity act - some of us here worked on it – would have changed elections Canada act to incentivize parties to run more women candidates; rejected by gov’t (20 or so lib MPs supported it) 

Plus the gov’t decided not to change electoral system = or put in committees recommendation for PR – which would have increase desc rep of women and other groups 


Table 3: Parliamentary Policies

2011-2013 2015-2017
Conflict of Interest Act & Codes 0 0 0
mention gender equality legislation

Senate ‘policy on prevention and 1 1 0
resolution of harassment in the

workplace'

House of Commons 'policy on 1 1 0
prevention & resolution of harassment'

Parental leave 0 0 0
Absent for more than 21 days per 1 1 0
session pay cut in House

Absent for more than 21 days per 1 1 0
session pay cut in Senate

Child care policy 0 0 0
Totals 4 4 0/7
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Parliamentary policies 

No changes here 

To note – the culture in the house is pretty sexist – a couple of weeks a MP revealed a conversation overheard where two men  MPs, while sitting in the house, talked about paying for prostitutes for a former cabinet minster – laughing – women MPs were sitting around –

Liberal MP Anita Vanderbend, the chair of the all party women’s caucus, says Trudeau’s cabinet appointments just painted a glossy sheen over parliament – nothing has really changed to address the masculinized culture of the place or toward more GS   

Women MPs verbally harassed – especially younger women (and the whole elbow gate really sexualized MP Ruth Ellen Brosseau)  

Two women MPs sex assaulted - since 2015 (before JT) sex harassment policy between MPs and staff; but research by Tracey Rainey reveal policy is terrible – MPs must complain to the whip and must ‘prove’ they were harassed… (note – JT did kick the MPs out of his caucus)

An MP staffer just accused of raping another staffer 

However - the gov’t did recently hold a workshop on preventing harassment – so this is something 


Table 4: Procedural Framework

e 1o021-2015 12015-2017
Policy allowing non-members on the floor (infants) 0 0 0
Practice of allowing non-members on the floor 1

Parliamentary sittings aligned with school calendar

Parliamentary night sittings 1

Proxy voting by parliamentarians

Vote pairing

_
Onsite childare @ M
Increase in the number of on-site daycarespaces N
Increase in the number of women's washrooms in the Centre Block |0
Increase in transgender friendly washrooms (genderneutral) N
_

Totals

P OOOREFRPRORPRFR PR
OO0 0000 OO0 O

(=]
\
—
o
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Procedural Framework

No changes here either 

However, the Liberals are proposing a series of reforms to modernize parl and some could make it more family friendly  – for example, ending Friday sittings 


Table 5: Summary Table

Categor

Descriptive Representation 5/18
Gender Sensitive Legislation 0/7
Parliamentary Policies 0/7
Procedural Framework 0/10

Total 5/42
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Hand out

Summary Table 

Room for optimism – b/c only two years into tenure and institutions, while they do change, are difficult to change.  

DR – although rejected c237 may put something in place 

GS leg – all dep’t going through training 
GS leg – several bills before parl
GBA+ - not legislated but maybe soon? 


“I'll keep saying I'm a
feminist until there’s

no reaction.”

—Justin Trudeau

Thank you!

Trudeau's government is a bit more
GS than Harper’s but not as much as
we’d expect given his symbolic
gestures & persistent rhetoric;

Trudeau is more of a ‘Facebook’
Feminist than a Substantive
Feminist.
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So – symbolic and rhetoric are better than nothing – has increased attention given to ‘feminism’ ; & pressure is on JT to make parl more GS b/c of his rhetoric and symbolism  

(Still, worrisome that some say he’s better than Trump so don’t complain). 


	Is Trudeau Merely a Facebook Feminist? Evaluating the Gender Sensitivity of Canada’s Parliament ��ECPG 2017��Jeanette �Ashe  
	Gender Sensitive Parliament 
	Research Question &�Method  
	�Table 1: Descriptive Representation on Parliamentary Bodies�
	�Table 2: Gender Sensitive Legislation�
	�Table 3: Parliamentary Policies�
	�Table 4: Procedural Framework�
	�Table 5: Summary Table�
	Thank you! 

